
The use of part-time and temporary workers—readily available
because many people are not able to find full-time work—as well as the
use of workers hired through contractors, are other tactics to control
labor and weaken the position of full-time employees. Part-time, tempo-
rary, and contract workers are generally paid lower wages than full-time
permanent workers and are not eligible for pensions, health insurance, or
paid holidays. Part-time labor is not confined to the most menial jobs. It
is extensively used in higher education, as universities cut labor costs by
hiring more part-time “adjunct” faculty. It is also possible to hire man-
agers, computer programmers, and a variety of specialists on a part-time
and/or temporary basis.

Chart 2: Numbers of Temporary Workers

Source: D. H. Autor, Outsourcing at Will: The Contribution of Unjust Dismissal Doctrine
to the Growth of Employment Outsourcing, http://web.mit.edu./dautor/www/papers.html.

Labor supplied by temporary employment agencies is a rapidly grow-
ing segment of the labor force, now accounting for around 4 million
workers, close to 3 percent of nonagricultural private sector workers (see
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